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	MAKE-UP TIME

The make-up time provision that is included in the Eight-Hour Day Restoration and Workplace Flexibility Act of 1999 is designed to help reduce the burden on employers by permitting an employee to make up work time that is lost as a result of a personal obligation. This means, for example, an employee may request time for a doctor’s appointment on Monday and make-up the time lost on Wednesday after putting in a normal eight-hour day.  Like other types of leave, the employer is not obligated to provide make-up time and may choose to grant or deny the request.  The legislation set these following conditions which have to be met:

· The employee must submit a signed, written request for each occasion of make-up time.

· The make-up work is performed in the same workweek in which the time was lost.

· The employee works no more than 11 hours of work in any one day and no more than 40 hours of work in any one week.

· The employer cannot encourage, solicit, suggest, recommend or certainly order the employee to make the request to make-up lost time.

· There is no limit on the number or frequency of make-up time requests. An employee may submit a request each week.

“The Rea Letter”, April 2006
	Healthy Perks = Productive Employees

Good benefits, especially those related to employees’ time and health, help to keep them more productive and able to achieve all the things they want in their lives.  People are more positive and work harder when they are given the resources to manage the demands of the workplace and their lives.   Some health related perks that employers can consider are:  

Preventative health services, including some cancer screenings and immunizations, can be beneficial to everyone.  If flu shots are covered, for example, employers win because fewer employees will be out for two weeks recovering.  

In-house wellness programs such as those aimed at helping staffers lose weight, lower cholesterol or quit smoking, can save companies $16 for each dollar spent on the plans by lowering absenteeism costs.  

Discounted gym memberships can also help decrease sick days.  Workers who are able to exercise 100 days a year or more have 30% fewer sick days than those who exercise less.     

From an article by Amy Gunderson, Self, May 2006

	
	May 2006 Statistics

Unemployment Rate:  4.6%

Payroll Employment: + 75,000

Average Hourly Earnings: + $.01 

 The Bureau of Labor Statistics

	HOLLYWOOD LEADS THE WAY

The motion picture and television industry relies more heavily on temporary employees than almost any other industry.  They use contingent producers, directors, cinematographers, actors and crews for the same reason other industries use temporary industrial, administrative and clerical staff.  This business model allows regular employees to focus on the core business processes while the contingent workers smooth out the ebbs and flows created by spikes in product demand or unusual occurrences.  At the same time, it offers temporary employees freedom, variety and the opportunity to learn.  While Hollywood uses talent agents, other industries can utilize Cawley Personnel to find top-notch talent.  

Contingent Workforce Strategies, June 2006

	"Uncivil" Service

In more and more of my professional conversations, I am hearing about workplace manners — or the lack thereof.  Common complaints include interruptions, foul language, chronic lateness, missed deadlines, ill-tempered voice mails, nasty e-mails, unreturned phone calls, and crossing personal or professional boundaries.

Whatever the cause — overstressed and overworked employees, budget cuts, congested environments, fatigue, etc. — paying attention to attitudes and actions can make a difference and pay off in big ways for a small business.

By making civility an important part of your corporate culture, you can help develop more productive and professional work relationships, diffuse hostile work environments, foster mutual feelings of respect between co-workers and supervisors, improve self-esteem and teamwork, enhance problem solving, and increase trust overall.
Mallary Tytel, CEO and Founder

Healthy Workplaces, Bolton, CT

June 26, 2006 BusinessWeek.com
	Professional Appearance

According to a recent article in the LA Times, experts believe that wearing inappropriate office attire can prevent you from career-advancing opportunities. Bottom line: Dressing inappropriately can hinder career growth. Because every company’s dress code policy is different, we have compiled a list of wardrobe choices that are always off-limits for the workplace: 

· Tank tops and flip-flops are never appropriate for the office. 

· Avoid wearing provocative attire. The rule is: anything that can be worn “out-on-the-town” is off-limits for the office- even for casual Friday.

· Stay away from wrinkled clothing, worn-out shoes, or anything with holes or tears.

The goal is to strive to look “well put together” because it reflects positive things about you and your work ethic. You send the message that details matter to you.    

Some additional tips: 

· Wear very professional attire your first day of work. You can adjust to the underlying dress code thereafter. 

· If in doubt at anytime about your attire, ask your supervisor about the company’s dress code. 

· Cover tattoos and remove piercings (earrings are acceptable).

· Wear corporate or conservative attire to interviews.
· Avoid tight, low-cut, or revealing attire.

	(     Summer Referral Bonus     (
We are happy to announce that we are extending our referral bonus through the summer.  Since Cawley Personnel is always looking for qualified applicants, we are offering Cawley’s employees a $25 referral bonus for candidates that are referred to us from July 1st through September 30th who work a minimum of 100 hours on our payroll.

	EMPLOYEE OF THE QUARTER

Congratulations to Tara Penn for winning our Employee of the quarter!   In her nomination, Tara was referred to as “awesome”, “wonderful”, and “the best”.  They said that she took initiative and worked very hard.  Thank you, Tara, for doing an outstanding job!  

To nominate one of our employees for next quarter’s contest, please contact your Employment Consultant, or you can download a nomination form from our website:  www.cawleyservices.com.
	More people work outside of the typical 9 to 5 shift, due, in part, to technology and flexible work arrangements. According to an article from the North Jersey Media Group, Baxter Strategies, Inc., a marketing research firm, recently surveyed more than 2,500 full-time employees. The report found that 13 percent of all full-time employees in the United States regularly work more than five days a week. Almost 4 percent of full-time workers put in seven-day weeks. “The 37.5-hour week is more of a minimum baseline these days”, said John Sweeney, an information specialist with the Society of Human Resource Management.

About two-fifths of employed Americans worked during the evening, weekend, overnight, or on a rotating shift, according to a measure of the Current Population Survey (CPS) in 2002. Andy Gatto, CEO of Russ Berrie, said, “The competitive workforce is here to stay. To differentiate yourself from others, you have to put in extra effort, especially to wind up with a better level of service to your customers”.


