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	Minimum Wage Increase

Effective 1/1/2007, California’s minimum wage has been increased to $7.50 per hour from $6.75 per hour.  Effective in 2008, California’s minimum wage will again be increased to $8.00 per hour.  Here are some other states that have increased their minimum wage rates:  

State

Previous Minimum Wage

New Minimum Wage

Effective Date

Connecticut

$7.40

$7.65

1/1/07

Hawaii

$6.75

$7.25

1/1/07

Nevada

$5.15

$6.15

1/1/07

New Jersey

$6.15

$7.15

10/1/06

New York

$6.15

$7.15

1/1/07

North Carolina

$5.15

$6.15

1/1/07

Vermont

$7.25

$7.53

1/1/07

West Virginia

$5.15

$6.55

7/1/07

www.infoplease.com

	Guide to Hiring the Right People

Today’s customers have demanding expectations for quality products and services. To meet them and keep them coming back, you need qualified employees who are as committed to your business as you are.  Following are some tips on how to identify and attract the best people to your business.

Define the Duties:  To find promising employees, you must first determine what you want them to do. Carefully consider all direct and associated responsibilities and incorporate them into a written job description. Be careful with general titles such as typist or sales clerk, as they have different meanings to different people.
Determine What it Takes to do Them:  Fulfilling these responsibilities will require some level of skill and experience, even if it is an entry-level position. Be reasonable about your expectations. Setting the bar too high may limit your available talent pool; setting it too low risks a flood of applications from those unqualified for the job.

Make it Worth their While:  Likewise, you don’t want to be overly generous or restrictive about compensation. Scanning descriptions of comparable jobs in the classified ads and other employment publications will provide clues about prevailing wage rates.

Talk it Over:  Because you have clearly defined the role and requirements, you should have little difficulty identifying candidates for interviews. Make sure you schedule them when you have ample time to review the resume, prepare your questions and give the candidate your undivided attention. After the interview, jot down any impressions or key points while they’re still fresh in your mind. This will be a valuable reference when it’s time to make a decision.
www.allbusiness.com

	The I.R.S. has announced an increase in the standard mileage rate for Business usage from 44.5¢ per mile to 48.5¢ per mile, effective January 1, 2007.
	November 2006 Statistics

Unemployment Rate:  4.5%

Payroll Employment:  +132,000

Average Hourly Earnings:  +$.03
www.bls.gov

	Advantages of Temp Jobs

· Useful way of gaining experience in different areas of business.

· No long-term commitment to one company.

· Usually get flexible hours.

· After a few temp jobs (where you prove yourself), getting more temp jobs is pretty easy.

· You meet lots of different people.  

· If you get a temp job after graduating, you can impress lots of people with your skills!

· If you do impress lots of people, one of them might offer a decent permanent job.

· Not a bad wage for what you are doing.

www.jobseekersadvice.com, 12/6/06
	Workers' Comp Clash Will Resume

Despite sharp rate reductions, employers still complain that their costs are too high, especially in relation to those of other states, and have found some statistical support in a new study of national workers' comp burdens conducted by the Oregon Department of Consumer and Business Services. The Oregon study, based on 2006 data, found that California's average workers' comp costs, at 4.13 percent of payroll, are 166 percent of the national median and the second highest in the nation (Alaska's are the highest). 

Dan Walters in the Sacramento Bee, 12/12/06

	(  EMPLOYEE OF THE QUARTER  (
We are happy to congratulate Rodrick Goins for winning our Employee of the Quarter.  The company that nominated him said, “Rodrick is Cawley’s secret weapon!  He easily adapts to all environments and no task is too small or too big.  Rodrick’s easy spirit is one that will be enjoyed by all.  It was our pleasure to work with him.”  Wow!  With a nomination like that, how could he not win?  Thank you, Rodrick, for all of your hard work.  

To nominate one of our employees for next quarter’s contest, please contact your Employment Consultant, or you can download a nomination form from our website: www.cawleyservices.com

	Resumes can Make or Break Job Prospects

Proofreading your resume one more time could be the difference between snagging that job interview and ending up in the circular file.  

Eighty-four percent of executives polled said one or two typographical errors in a resume would prevent an applicant from receiving further consideration.  Employers perceive typos as an indication a candidate might have undesirable qualities such as a lack of professionalism or attention to detail.

Grammar is also important, which is why using a computer with spell check isn’t enough since spell check won’t tell you if you’re using the wrong word.  

Sending a good resume is the first step in making a good impression on a potential employer.  The interview is where you get the job, but you won’t get to the interview process if your resume has mistakes.

Rodney Tanaka, Pasadena Star News, 9/24/09  

	“Success is the ability to go from one failure to another with no loss of enthusiasm.”

(Sir Winston Churchill(
“Motivation is what gets you started.  Habit is what keeps you going.”

(Jim Ryun(








