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	“Temps” Vital to the Economy
Although temporary employees make up just 1.9 percent of all U.S. workers today, they are projected to be one of the fastest growing segments of the work force in the next decade, according to the federal Bureau of Labor Statistics.  Staffing firms in the U.S. employed 2.6 million temporary and contract workers on an average day in the first quarter of this year.  According to the American Staffing Association, that’s up 11.1 percent from the same period a year ago.  

Steven P. Berchem, The American Staffing Association’s Vice President, said that the reason the staffing industry has grown so much is that more and more businesses are looking for a flexible work force.  A more flexible work force is also good for the economy because the more flexible the employment arrangement, the more dynamic the economy can be, and the more responsive businesses and employees can be to changes in the economy.  

When asked what skills temporary workers should cultivate, Berchem says that to be successful in today’s marketplace, workers need to have strong computer skills.  The soft skills, such as discipline and showing up on time, are also important.  

Rachel Osterman, The Sacramento Bee, July 11, 2005
	On July 28, 2005, the U.S. Census Bureau released preliminary estimates from its 2002 Survey of Business Owners, indicating that minority groups and women are increasing business ownership at a much faster rate than the national average.  

The U.S. Small Business Administration’s loan program has also registered sharp increases in loans to women and minority-owned businesses during the first three quarters of 2005’s fiscal year.  Compared to the same period in 2004, loans to women have shown an increase of almost 50%, and loans to minorities have increased by 27%. 

SBA Administrator Hector V. Barreto said, “Minority and women entrepreneurs are leading the way in business growth and are making important contributions to our nation’s economic strength.” 

	
	August 2005 Statistics

Unemployment Rate: 4.9 %

Payroll Employment: +169,000

Average Hourly Earnings: +$0.02

 The Bureau of Labor Statistics

	WORKER’S COMP REFORMS = PARTIAL SAVINGS FOR BUSINESSES

The Worker’s Comp Reforms that were put in place two years ago have caused a plunge in the cost of worker’s comp claims, but on average, only two-thirds of the savings have been passed on to businesses, according to Insurance Commissioner John Garamendi.  He says that employers have received some much-needed relief, but that it hasn’t come fast enough, and it doesn’t reflect the tremendous savings to insurers from the reforms.  

A spokeswoman for the California Chamber of Commerce, Sara Lee, said that regardless of the pace of rate reductions, the cumulative effect of the reforms has been to improve California’s reputation as a place to do business.  In the past, the worker’s comp crisis was a huge barrier to creating jobs and keeping companies in the state.  

Garamendi also said that premiums have become more competitive for large employers due to the fact that more insurers are getting back into the California worker’s comp market.  

Deborah Crowe, Los Angeles Business Journal, 8/8/2005 

	THE 4-DAY WORKWEEK

Some recent national surveys have shown that workers value flexible schedules more than any other employment benefit.  If Assembly Bill 640 becomes law, employers could institute a four-day workweek for consenting workers.   According to an article in the Daily Republic on 3/14/05 by Matthew Bunk, the bill would mean easier availability of 10-hour workdays and more relaxed rules on overtime pay.  

Under current state law, employers are required to pay time-and-a-half to workers who put in more than 8 hours a day, even if they don’t go over 40 hours in a week.  This restriction often keeps employers from agreeing to a four-day workweek.  Employers would be less likely to enforce rigid work schedules if they could bypass paying overtime on workdays over 8 hours long.  

Many workers face burdensome commutes and long delays in traffic, and the longer workday model will benefit them by providing more efficient commutes.   Other workers simply want three-day weekends.  Another plus would be a cut in costs for childcare or elderly care if workers were to stay home an extra day each week.     
	Revised Form I-9
According to the California Chamber of Commerce, the U.S. Citizenship and Immigration Service (USCIS) released a revised Form I-9 in May of this year. It is available at http://uscis.gov/graphics/formsfee/forms/files/i-9.pdf. You may use prior editions of the form until the end of this year. USCIS may revise the form again later this year, however, a release date has not been determined. 
Revisions to the form are minimal, and include changing the form name and references to the “U.S. Citizenship and Immigration Service” or “USCIS” instead of to the "Immigration and Naturalization Service" or "INS." 
USCIS has not yet updated the I-9 form to reflect the documents that are no longer acceptable for I-9 purposes. For a list of the currently acceptable documents, see USCIS Changes I-9 Document List.

	( EMPLOYEE OF THE QUARTER - BENJAMIN NATHAN (
After a record number of nominations this quarter, we are happy to announce that this quarter’s winner is Benjamin Nathan.  He has worked several assignments for us, and each client has been very happy with Ben’s job performance.  The company that nominated him put it simply by saying that Benjamin was GREAT!  Congratulations Benjamin!     

If you would like to nominate one of our employees for next quarter’s contest, please let us know.   Please contact your Employment Consultant, or you can download a nomination form on our website at www.cawleyservices.com.

	Employer Costs for Employee Compensation

According to the Bureau of Labor Statistics, wages and salaries account for of 71% of the average costs employers paid to compensate employees in private industry in June 2005.  The remaining 29% is the cost of benefits, including:

                    Paid leave:  6.3%

                    Supplemental pay:  2.9%

                    Insurance Benefits:  7.3%

                    Retirement and Savings:  3.6%

                    Legally required benefits:  8.7%    
	[image: image1.wmf]

	Murphy’s Work Laws

· A pat on the back is only a few centimeters from a kick in the pants.  

· Anyone can do any amount of work provided it isn’t the work he is supposed to be doing.

· Everything can be filed under “miscellaneous.”

· Never ask two questions in a business letter.  The reply will discuss the one you are least interested in and say nothing about the other.  

· To err is human; to forgive is not company policy. 

· People are always available for work in the past tense.   


