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	November 2005 Statistics

Unemployment Rate:  5%

Payroll Employment:  +215,000 

Average Hourly Earnings:  +$0.03

 The Bureau of Labor Statistics

	Fact: Staffing Agencies Make an Impact

Cawley Personnel and other staffing companies throughout the country provide employment opportunities. Each year staffing agencies place millions of people into millions of jobs. The facts are:

· 2.5 million people per day are employed by staffing companies. 

· 500,000 new jobs have been created by staffing companies over the past two years. 

· 82% of temporary and contract employees work full time.

The staffing industry offers flexibility that benefits both employees and companies. Employees are able to choose where and how frequently they work and companies can have a full, skilled staff during their busy season. The facts are:

· 64% of temporary employees say flexible work time is important to them. 

· 81% of companies cite labor force flexibility as the overriding reason for employing temporary workers. 

Cawley Personnel offers both temporary and temporary-to-hire work that is often a bridge to permanent employment. Employees can tryout a prospective employer and display their talents and skills for a permanent position. On the other hand, temporary assignments can serve as “working interviews” that give employers the opportunity to thoroughly consider a potential employee. The facts are:

· 72% of temporary employees obtain permanent jobs while working for a staffing company. 

· 8 out of 10 staffing customers feel that using agencies is a good way to find permanent employees.  

The statistics concur - Cawley Personnel and the staffing industry provide a service that greatly impacts today’s increasingly competitive and expansive job market. As the old saying goes - “there is a job for everyone,” and Cawley Personnel offers both employees and employers more options to meet their needs.
 Sources: American Staffing Association, U.S. Bureau of Labor Statistics, the Conference Board

	Our association during the past year has been rewarding.  We sincerely appreciate your loyalty and goodwill.  We promise to continue the same quality of service that you have come to expect, and we look forward to doing business with you in the future.    

Thank you,

Cawley Personnel Services, Inc.,
Pam, Cindy, Cynthia, Claudia, Amy and Gina


	Hiring Outlook Good for 2006

More than half of hiring managers surveyed by CareerBuilder.com say that they plan to increase their staffs in 2006.  The top three reasons cited for recruiting new employees are to expand operations, improve customer service and to support the launch of new products and services.  The types of positions employers will be recruiting for the most include customer service, sales, retail, information technology, accounting/finance and healthcare.  

	Beginning January 1, 2006, the standard mileage rate for the use of your vehicle for business purposes will be 44.5 cents per mile according to the IRS website.    
	Flu Season Facts

Influenza is the #1 cause of work loss in the U.S.   Here are some flu season facts to help you decide if you’re well enough to go to work, or should stay home to avoid exposing coworkers to infection.  

· Influenza typically begins with a miserable mixture of fever, chills, and body aches.  

· Because it’s a disease of the respiratory tract, the flu is also characterized by coughing, stuffy nose and sore throat.  

· The virus has a quick incubation period, and most people will fall ill within one to three days of becoming infected.  

· The flu spreads from one person to another either through airborne droplets of contaminated saliva from a cough or a sneeze or through exposure to contaminated surfaces like phones, doorknobs, keyboards, etc.  

· The peak of flu season is late December to early March.

Source:  Rich Maloof, MSN Health and Fitness

	(EMPLOYEE OF THE QUARTER (
We are pleased to announce that we have two winners for this quarter, Paul Kleinschmidt and Danielle Torres.  The company that nominated Paul says, “He has a great attitude.  Good work ethics.”  Danielle’s nominating company said that her personality is outstanding.  

Congratulations Paul and Danielle, and thank you for all of your hard work!

If you would like to nominate one of our employees for next quarter’s contest, please let us know.   Please contact your Employment Consultant, or you can download a nomination form from our website:  www.cawleyservices.com.
	

	Running a business?  Here are three articles from BusinessWeek.com that might be helpful: 

	Personality Matters

When it comes to hiring, which in itself is probably the most important decision a business owner can make, it is most crucial to hire someone who has the right personality and attitude to fit with your company's culture and goals. Anyone can be taught a new skill, but no one can be taught a new way to work with other people.

Marc Drucker, President, newlogic
September 16, 2005

	Put People First

I think the absolute key to running any business is having the capability to look after people -- to inspire people, motivate people, and to put people first. And if you can collect around you a great group people who passionately believe in what you're trying to achieve, and if look after them, you will succeed.

Sir Richard Branson
CEO, Virgin Group
September 12, 2005
	Managing Incoming Mail & E-mail Contacts

Set aside a specific time of day to sort your inbox.  Throw away junk mail, forward mail to the appropriate people when necessary, open and separate the rest of the mail, and file it when appropriate.  Set periodic times to read and respond to E-mail.  Concentrate your time on leading the business and serving customers.  Establish routine for these tasks, so they don’t waste your valuable time.

Ken Yancey, SCORE CEO
November 29, 2005

	There are many ways of going forward, but only one way of standing still.

-Franklin Roosevelt-


